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Proxy Summary

These proxy materials are provided in connection with the solicitation of proxies by the Board of Directors of Equinix, Inc., a Delaware corporation, for the Annual Meeting of
Stockholders to be held on May 13, 2026, and at any adjournments or postponements of such meeting. These proxy materials were first sent on or about Apr. 2, 2026, to
stockholders entitled to vote at the Annual Meeting. This summary highlights some of the topics discussed in this proxy statement. It does not cover all the information you
should consider before voting, and you are encouraged to read the entire proxy statement before casting your vote.

General information

i 14 4

WHEN VIRTUAL LOCATION RECORD DATE
Wednesday, May 13, 2026 Visit: www.virtualshareholdermeeting.com/EQIX2026 Mar. 20, 2026

10:00 a.m. PDT

CORPORATE INFORMATION EQUINIX WEBSITES
Stock Symbol Registrar & Transfer Agent CORPORATE WEBSITE
EQIX Computershare Equinix.com

INVESTOR RELATIONS

investor.equinix.com

Stock Exchange State of Incorporation
2026 ANNUAL MEETING MATERIALS
Nasdaq Delaware
https://investor.equinix.com/news-
events/annual-meeting-of-stockholders
Common Stock Outstanding Year of Incorporation PUBLIC POLICY ACTIVITIES
As of Mar. 20, 2026 1998 https://investor.equinix.com/board-

98 g 6 2 3 q 48 7 shares governance/public-policy-activities

Public Company Since

2000
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Voting

Have your proxy card or voting instruction form in hand when voting by telephone or online. When voting, you will need to enter the unique 16-digit voter control number
imprinted on the card or instruction form.

BENEFICIAL OWNERS
REGISTERED HOLDERS

(shares are held “in street name” in a stock brokerage account or by a bank, nominee
(shares are registered in your own name) or other holder of record)

Scan the QR code provided on your proxy

BY MOBILE DEVICE - Scan the QR code if one is provided by your broker, bank or other nominee
BY INTERNET Vote your shares online 24/7 at Vote your shares online 24/7 if a website is provided by your broker, bank or other
proxyvote.com nominee

Call toll-free 24/7 in the U.S., U.S.

BY TELEPHONE territories and Canada 1-800-690-6903

Call the toll-free number provided on your voting information form 24/7

Complete, date, sign and return your proxy
card in the postage-paid envelope

(JANE H[f-m]

BY MAIL Complete, date, sign and return your voting information form

ltems to be voted on and our Board’s recommendation

BOARD’S SEE
PROPOSAL RECOMMENDATION PAGE
1 DIRECTORS: Election of directors ° Zg; nominee 7
2 COMPENSATION: Advisory vote to approve named executive officer compensation ° FOR 37
3 AUDIT: Ratification of independent registered public accountants Q FOR 82
4 STOCKHOLDER PROPOSAL: Stockholder proposal related to lowering the stock ownership threshold required to call a special meeting 0 AGAINST 85
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Governance
Our Board of Director Nominees: 10

NANCI CALDWELL, AGE 68

(Independent Director)

Since: 2015

COMMITTEES:
« Nominating and Governance
« Talent, Culture and Compensation

Since: 2020

COMMITTEE:
« Stock Award

GARY HROMADKO, AGE 73
(Independent Director)

Since: 2003
COMMITTEES:

 Finance

« Growth Capital

« Technology and Strategy

REBECCA KUJAWA, AGE 50
(Independent Director)

Since: 2025

COMMITTEES:
* Audit
« Nominating and Governance

YANBING LI, AGE 56
(Independent Director)

Since: 2025
COMMITTEES:

@ « Talent, Culture and Compensation
S ‘ y « Technology and Strategy

Proxy Summary / 3

CHARLES MEYERS, AGE 60

(Executive Chairman)

Since: 2018

COMMITTEE:
* None

THOMAS OLINGER, AGE 59
(Independent Director)

Since: 2023

COMMITTEES:

* Audit

« Finance

« Growth Capital

« Nominating and Governance

CHRISTOPHER PAISLEY, AGE 73
(Lead Independent Director)

Since: 2007
COMMITTEES:
« Audit

« Finance

« Growth Capital

SANDRA RIVERA, AGE 61
(Independent Director)

Since: 2019

COMMITTEES:

« Nominating and Governance

« Talent, Culture and Compensation
« Technology and Strategy

« Stock Award

FIDELMA RUSSO, AGE 62
(Independent Director)

Since: 2022

COMMITTEES:
« Nominating and Governance
« Technology and Strategy
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2025 Executive Compensation Mix(®@®E®

Chief Executive Officer

At-Risk 95%
Cash 4% Equity 95%

Base Salary Annual Incentives PSUs RSUs

Performance Based 67%

Average - Named Executive Officers

At-Risk 92%
Cash 8% Equity 92%

Base Salary Annual Incentives PSUs RSUs

Performance Based 65%

(1) Average - Named Executive Officers chart includes Mr. Taylor, Mr. Abdel, Mr. Lin, and Mr. Paladin. CEO chart includes only Ms. Fox-Martin.
(2) Represents annual base salaries (as of year end), target annual incentive awards, and target annual long-term incentive opportunities for the 2025 performance period. Excludes one-time new
hire related compensation and stock grant offered to Mr. Paladin upon commencement of employment.

(3) Annual incentives were paid in immediately vested RSUs in 2026.
(4) Percentages may not sum to 100% due to rounding.
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Governance

Proposal 1 — Election of directors

All directors will be elected at the Annual Meeting to serve for a term expiring at
the next annual meeting of stockholders and until their successor is elected, or
until the director’s death, resignation or removal. If you sign your proxy card but do
not give instructions with respect to the voting of directors, your shares will be
voted for the 10 persons recommended by the Board. If you wish to give specific
instructions with respect to the voting of directors, you must do so with respect to
the individual nominee. If any nominee becomes unavailable for election because
of an unexpected occurrence, your shares will be voted for the election of a
substitute nominee proposed by the Board. Each of our director nominees
currently serves on the Board, and all were elected to a one-year term at the 2025
annual stockholders’ meeting, with the exceptions of Dr. Li, who was elected in
Aug. 2025, and Ms. Kujawa, who was elected in Nov. 2025.

Governance / 7

Each person nominated for election has agreed to serve if elected, and our Board
has no reason to believe that any nominee will be unable to serve.

The 10 directors who are being nominated for election by the holders of common
stock to the Board; their ages as of Mar. 20, 2026; their positions and offices held
with Equinix; and certain biographical information, including directorships held with
other public companies during the past five years, are set forth below. In addition,
we have provided information concerning the particular experience, qualifications,
attributes and/or skills that led the Nominating and Governance Committee and
the Board to determine that each nominee should serve as a director of Equinix.

I 0 The Board recommends that you vote “FOR” the election of each of the following nominees.
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SANDRA RIVERA Independent Director / Since October 2019

SKILLS & EXPERTISE

AGE: 61

COMMITTEES:

+ Nominating and Governance

« Stock Award

« Talent, Culture and Compensation

« Technology and Strategy

CURRENT ROLE
« Corporate Director (since 2025)

PRIOR BUSINESS EXPERIENCE
Chief Executive Officer, Altera, an Intel Corporation (2024-2025)

Various roles, Intel Corporation (2000-2023), including leading
the Network Platforms Group, Chief People Officer and most
recently as Executive Vice President and General Manager of
Data Center and Al Group

General Manager of CTI division, Catalyst Telecom (1998-2000)

Co-Founder and President, The CTI Authority (1996-1998)

Data Center / Digital Infrastructure

Relevant Technology Depth and Customer Perspective
Cloud / XaaS Experience

Executive Leadership

M&A

Global Experience / Perspective

Go-To-Market

Product / Platform Management / Software Development
Digital Transformation & Al

Human Capital

FIDELMA RUSSO Independent Director / Since June 2022

SKILLS & EXPERTISE

AGE: 62

COMMITTEES:
+ Nominating and Governance

« Technology and Strategy e

CURRENT ROLE

« Executive Vice President and General Manager of Hybrid Cloud
(since 2023) and Chief Technology Officer (since 2021), Hewlett
Packard Enterprise (HPE)

PRIOR BUSINESS EXPERIENCE

« Senior Vice President and General Manager of the Cloud
Services Business Unit, VMware (2020-2021)

« Various senior leadership roles, Iron Mountain, Inc. (2017-2020),
including Chief Technology Officer and Executive Vice President

PAST PUBLIC COMPANY BOARDS

« SBA Communications

Data Center / Digital Infrastructure

Relevant Technology Depth and Customer Perspective
Cloud / XaaS Experience

Executive Leadership

M&A

Global Experience / Perspective

Go-To-Market

Product / Platform Management / Software Development
Digital Transformation & Al

Cybersecurity

Human Capital
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NOMINATION OF DIRECTORS

The Nominating and Governance Committee of the Board operates pursuant to a
written charter and has the exclusive right to recommend candidates for election
as directors to the Board. In addition to our Board candidates and incumbent
nominees having the specific skills and experience identified above as valuable,
the Nominating and Governance Committee believes that candidates for director
should have certain minimum qualifications, including being able to understand
basic financial statements, having high moral character, and having business
experience relevant to Equinix.

The Nominating and Governance Committee’s process for identifying and
evaluating nominees is as follows. In the case of incumbent directors whose
annual terms of office are set to expire, the Nominating and Governance
Committee reviews such directors’ overall service to Equinix during their term,
including the number of meetings attended, level of participation, quality of
performance, and any transactions of such directors with Equinix during their term.
In the case of new director candidates, the Nominating and Governance
Committee first determines whether the nominee must be independent for Nasdaq
purposes, which determination is based upon the Corporate Governance
Guidelines, the rules and regulations of the SEC, the rules of Nasdag, and the
advice of counsel, if necessary. The Nominating and Governance Committee may
then use its network of contacts to compile a list of potential candidates, but may
also engage, if it deems appropriate, a professional search firm. The Nominating
and

Board operations
BOARD LEADERSHIP STRUCTURE

In 2024, as part of a planned succession process, Mr. Meyers stepped down from
his role of Chief Executive Officer and President and became Executive Chairman
of the Board. On the same date, Ms. Fox-Martin became Equinix’s Chief Executive
Officer and President. Our Chief Executive Officer is responsible for the day-to-
day leadership of Equinix and its performance, and for setting the strategic
direction of Equinix. Mr. Meyers, with his depth of experience and history with
Equinix dating back to 2010, provides support and guidance to management and
to Ms. Fox-Martin as Executive Chairman. He also provides leadership to the
Board and works with the Board to

Governance / 17

Governance Committee will then meet to discuss and consider such candidates’
qualifications and choose candidate(s) for recommendation to the Board. The
Nominating and Governance Committee will consider candidates recommended
by stockholders. Stockholders wishing to recommend candidates for consideration
by the Nominating and Governance Committee may do so in writing to the
corporate secretary of Equinix and by providing the candidate’s name,
biographical data and qualifications. The Nominating and Governance Committee
does not intend to alter the manner in which it evaluates candidates, including the
minimum criteria set forth above, based on whether the candidate was
recommended by a stockholder.

Our bylaws provide for proxy access for director nominations by stockholders (the
“Proxy Access Bylaw”). Under the Proxy Access Bylaw, any eligible stockholder, or
eligible group of up to 20 stockholders, owning 3% or more of Equinix’s
outstanding common shares continuously for at least three years, may nominate
and include in Equinix’s annual meeting proxy materials for director nominees, up
to a total number not to exceed the greater of 20% of the directors then serving on
the Board or two directors, provided that the eligible stockholder or eligible group
of stockholders and the director nominee(s) satisfy the requirements in the Proxy
Access Bylaw. A more detailed description of the functions of the Nominating and
Governance Committee can be found in the Nominating and Governance
Committee Charter, published on the board & governance section of Equinix’s
website at Equinix.com.

define its structure and activities needed to fulfill its responsibilities, facilitates
communication among directors and between directors and senior management,
provides input to the agenda for Board meetings, works to provide an appropriate
information flow to the Board, and presides over meetings of the full Board. Thus,
while our Chief Executive Officer is positioned as the leader of Equinix and is free
to focus on day-to-day challenges, our Board also has a strong leader with deep
knowledge of Equinix in Mr. Meyers. We believe this structure is best for both
Equinix and our stockholders.
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INVESTOR ENGAGEMENT

Equinix pursues engagement with stockholders throughout the year to best Equinix’s sustainability program and environmental stewardship, including our
understand and address the issues that matter to our stockholders. In 2025, science-based targets, oversight of climate risks, and community engagement;
Equinix’s investor relations team met with numerous investors around the world by Board composition and refreshment; and matters related to Equinix’s executive
attending or hosting over 25 investor conferences, non-deal roadshows and compensation program. All meetings that resulted were attended by Mr. Meyers
investor group events. Certain investors also requested engagement meetings to and in most cases, Ms. Rivera, as chair of the Talent, Culture and Compensation
discuss topics related to our corporate governance model, sustainability or our Committee. All feedback from these meetings was shared with additional Board
executive compensation program. Additionally, Equinix’s investor relations team members as appropriate to be considered in go-forward planning. We plan to
proactively reached out for meetings with our 25 largest stockholders, at that time conduct a similar outreach in 2026.

representing over 55% of our outstanding shares, in the fourth quarter of 2025, to
discuss these topics and solicit feedback in preparation for the Annual Meeting. In
the meetings that resulted, topics discussed included:

For information about how to contact our Board, please see the section below titled
“Stockholder Communications with the Board of Directors.”

Tt g T 3
: Conduct Annual Meeting é : Consider Meeting Results i
* Host annual meeting « Strong stockholder support across 2025 ballot items
« Engage in pre-meeting outreach as necessary to understand signaled broad stockholder satisfaction, including:
stockholder views on ballot items, respond to questions and — Director support levels ranging from 87 — 99.7% support
encourage support for Board recommendations —_ Say-on-Pay support at approximately 89%

Stockholder
e 1 Engagement e T

» Review stockholder feedback with relevant committees and « Equinix’s investor relations team proactively reached out for

the full Board as appropriate meetings with our 25 largest stockholders, at that time
representing over 55% of our outstanding shares, in the
fourth quarter of 2025, to discuss governance and other
topics and solicit feedback in preparation for the Annual
Meeting

« Consider changes to policies, practices and disclosures as
warranted based on feedback

« Consider stockholder proposals
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Equinix’s securities, such as puts, calls and other derivative securities, whether on
an exchange or in any other market. It also prohibits engaging in hedging
transactions, such as collars and forward sale
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contracts. For additional information, see our Securities Trading Policy, which is
filed as Exhibit 19.1 to our Annual Report on Form 10-K filed with the SEC on Feb.
11, 2026.

RECOUPMENT POLICY

We maintain a recoupment policy in compliance with Rule 10D-1 of the Securities
Exchange Act of 1934, as amended (the “Exchange Act”) and Nasdaq’s listing
standard in response thereto. For additional

information, see our Recoupment Policy, which is filed as Exhibit 97.1 to our
Annual Report on Form 10-K filed with the SEC on Feb. 11, 2026.

STOCKHOLDER COMMUNICATIONS WITH THE BOARD OF DIRECTORS

Interested parties may contact the Board by sending correspondence to the
attention of Equinix’s corporate secretary, c/o Equinix, Inc., One Lagoon Drive,
Redwood City, CA 94065. Any mail received by the corporate secretary, except
improper commercial solicitations, will be forwarded to the members of

Equinix’s Audit Committee for further action, if necessary. Equinix does not have a
policy requiring attendance by members of the Board at Equinix’s annual
stockholder meetings. At Equinix’s 2025 Annual Meeting, Ms. Fox-Martin,

Mr. Olinger and Ms. Rivera were in attendance and available for questions.

2025 director compensation

Equinix uses a combination of cash and equity-based incentive compensation to
attract and retain qualified candidates to serve on the Board.

In setting director compensation, Equinix considers the competitive compensation
market for directors in the high technology market, the demands of the various
roles that directors hold, and the time required to fulfill their duties to Equinix.
Historically, Compensia

has conducted detailed reviews of Equinix’s director compensation program and
presented its findings to the Talent, Culture and Compensation Committee on an
annual basis.

The last review of the director compensation program occurred in Sept. 2025 and
Mar. 2026. Changes approved in Mar. 2026 are described further below.

Non-employee directors receive a retainer in connection with their service on the Board. For fiscal 2025, the annual retainer was $75,000. In addition, in lieu of regular meeting
fees, committee chairs (if any) and members received the following annual retainers for fiscal 2025, payable quarterly in arrears:

Chairperson Member
Committee () (%)
Audit 35,000 15,000
Finance 12,500 5,000
Nominating and Governance 20,000 10,000
Real Estate 25,000 12,500
Stock Award — —
Talent, Culture and Compensation 25,000 12,500
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The following table sets forth all of the compensation awarded to, earned by or paid to each non-employee director who served during fiscal year 2025.
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Fees Earned or Paid in Cash® Stock Awards®®@ Total

Name $) %)

Nanci Caldwell 107,500 259,460 366,960
Gary Hromadko 122,500 259,460 381,960
Rebecca Kujawa® 14,341 141,583 155,924
Yanbing Li® 33,654 200,767 234,421
Thomas Olinger 107,500 259,460 366,960
Christopher Paisley 187,500 259,460 446,960
Jeetu Patel® 34,028 — 34,028
Sandra Rivera 100,000 259,460 359,460
Fidelma Russo 90,000 259,460 349,460

(1) Amounts listed in this column include the annual retainers for Board and committee service. Board and committee retainers are prorated based on the number of days the director served during

@

(©)

(©)

(®)
(6)

the year. The amount in this column for Mr. Paisley also includes a $50,000 retainer for service as lead independent director.

Reflects RSUs covering 302 shares granted to each newly elected non-employee director on the date of our annual stockholders’ meeting in May 2025, with a grant date fair value of $859.14 per
share. Ms. Kujawa was granted 170 shares upon joining the Board in Nov 2025 with a grant date fair value of $832.84. Dr. Li was granted 255 shares upon joining the Board in Aug. 2025 with a

grant date fair value of $787.32. Mr. Patel did not stand for re-election in 2025 and did not receive a grant.

Reflects the aggregate grant date fair value of the RSU awards granted to the director in 2025 computed in accordance with FASB ASC Topic 718. See Note 12 of the notes to our consolidated
financial statements in our Annual Report on Form 10-K, filed with the SEC on Feb. 11, 2026, for a discussion of the assumptions made by Equinix in determining the values of our equity awards.

As of Dec. 31, 2025, Ms. Caldwell, Mr. Hromadko, Mr. Olinger, Mr. Paisley, Ms. Rivera and Ms. Russo each held 302 unvested RSUs, Ms. Kujawa held 170 unvested RSUs, and Dr. Li held 255

unvested RSUs (including accrued dividend equivalent units).

Ms. Kujawa and Dr. Li joined the Board in 2025 and therefore received compensation from Nov. 3 and Aug. 12 through Dec. 31, 2025, respectively.

Mr. Patel did not stand for reelection to the Board in 2025 and therefore did not receive compensation after May 21, 2025.

Mr. Meyers is our executive chairman, but not a named executive officer, and does
not receive any additional compensation for services provided as a director. For
the year ended Dec. 31, 2025, Mr. Meyers earned $400,000 in salary, was eligible
to earn up to 75% of his salary in incentive compensation (paid in fully vested
RSUs), and was granted 1,095 RSUs with a

target value of $1,000,000 with the same service and performance vesting
requirements as those granted to our named executive officers, for his service as
Equinix’s executive chairman. Ms. Fox-Martin, our chief executive officer and
president, did not receive any additional compensation for services provided as a

director.
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(2) Includes 1,056 vested shares pursuant to RSUs as to which Ms. Fox-Martin has deferred the settlement of until a later date from her service as a Board member prior to becoming CEO.

(3) Includes 302 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026. Also includes 21,770 shares pledged as collateral by Mr. Hromadko, which pledge was
approved by our Talent, Culture and Compensation Committee.

(4) Includes 170 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026.

(5) Includes 255 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026.

(6) Includes 4,316 shares pledged as collateral by Mr. Lin, which pledge was made prior to him becoming an executive officer and was subsequently approved by our Talent, Culture and
Compensation Committee at the time of his appointment as an executive officer.

(7) Includes 302 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026.

(8) Includes 302 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026. Also includes an aggregate of 845 shares held in trusts for Mr. Paisley’s children and a
brother.

(9) Includes 302 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026. Also includes 691 vested shares pursuant to RSUs as to which Ms. Rivera has deferred the
settlement of until a later date.

(10) Includes 302 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026. Also includes 353 vested shares pursuant to RSUs as to which Ms. Russo has deferred the
settlement of until a later date.

(11) As of Dec. 29, 2023, the most recent required Schedule 13G filed with the SEC, the total amount beneficially owned by The Vanguard Group was 12,265,027 shares. Includes 0 shares with sole
voting and 199,463 shares with shared voting power. Includes 11,787,551 shares with sole dispositive and 477,476 shares with shared dispositive power by The Vanguard Group, an investment
advisor.

(12) As of Apr. 30, 2024, the most recent required Schedule 13G filed with the SEC, the total amount beneficially owned by BlackRock Fund Advisors was 9,733,894 shares. Includes 8,872,526
shares with sole voting and 0 shares with shared voting power. Includes 9,733,894 shares with sole dispositive and 0 shares with shared dispositive power by BlackRock Inc., an investment
advisor.

(13) As of Dec. 31, 2023, the most recent required Schedule 13G filed with the SEC, the total amount beneficially owned by State Street Corporation was 6,211,112 shares. Includes 0 shares with
sole voting and 3,616,906 shares with shared voting power. Includes 0 shares with sole dispositive and 6,195,184 shares with shared dispositive power by State Street Corp., an investment
advisor.

(14) Includes 2,237 shares issuable upon settlement of RSUs that will vest within 60 days of Mar. 20, 2026. Also includes 3,633 shares pursuant to RSUs as to which settlement has been deferred

until a later date.

Related-party transactions

APPROVAL OF RELATED-PARTY TRANSACTIONS

Per its written charter, Equinix’s Audit Committee is responsible for reviewing all
related-party transactions in accordance with the rules of Nasdaq. Related parties
include any of our directors or executive officers, our greater than 5%
stockholders, and their immediate family members.

We review related-party transactions due to the potential for a conflict of interest. A
conflict of interest occurs when an individual’s private interest interferes, or
appears to interfere, with Equinix’s interests. To identify related-party transactions,
each year we require our directors and executive officers to complete a
questionnaire identifying any transactions with us in which the executive officer or
director or their family members have an interest. We seek updates to this
information from our directors and executive officers on a quarterly basis. We also
ask our directors and executive officers to update their list of

companies they are affiliated with on a quarterly basis to help us identify related-
party transactions.

Finally, our Code of Business Conduct reflects the ethical values and standards
foundational to Equinix. It applies to all our employees, officers and directors. Our
Code of Business Conduct seeks to deter wrongdoing and to promote honest and
ethical conduct and encourages the reporting of illegal or unethical behavior.
Waivers of the Code of Business Conduct may be granted by Equinix’s Chief
Compliance Officer, provided that waivers for executive officers or directors may
only be granted by disinterested directors.

The Audit Committee Charter and the Code of Business Conduct are available on
the board & governance section of Equinix’s website at Equinix.com.
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RELATED-PARTY TRANSACTIONS FOR 2025

The Vanguard Group, Inc. was a holder of greater than 5% of our outstanding
common stock during the 2025 fiscal year. In 2025, revenues from entities
affiliated with The Vanguard Group, Inc. totaled approximately $8 million.

BlackRock, Inc. was a holder of greater than 5% of our outstanding common stock
during the 2025 fiscal year. In 2025, revenues from entities affiliated with
BlackRock Inc. totaled approximately $3 million.

State Street Corporation was a holder of greater than 5% of our outstanding
common stock during the 2025
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fiscal year. In 2025, revenues from entities affiliated with State Street Corporation
totaled approximately $6 million.

A son of our independent director, Mr. Paisley, is employed by Equinix. In 2025,
Mr. Paisley’s son received total compensation of approximately $319,606 including
salary, incentive plan compensation and RSU vesting income. This amount is
consistent with the compensation and benefits provided to other employees with
equivalent qualifications, experience and responsibilities.

SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

The members of the Board, the executive officers of Equinix, and persons who
hold more than 10% of Equinix’s outstanding common stock (“Section 16
Insiders”) are subject to the reporting requirements of Section 16(a) of the
Exchange Act, which require them to file reports with respect to their ownership of
Equinix’s common stock and their transactions in such common stock. Based on
(i) the copies of Section 16(a) reports filed for the members of the

Board and the executive officers for their 2025 fiscal year transactions in common
stock and their common stock holdings and (i) the written representations
received by such persons, Equinix believes that all reporting requirements under
Section 16(a) for such fiscal year were met in a timely manner by Section 16
Insiders.
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Shane Paladin

EVP, Chief Customer and Revenue Officer
(since 2025)
Age 49

PRIOR BUSINESS EXPERIENCE

« Chief Executive Officer, Siteimprove (2021-2025)

« Various management positions including President, Services, SAP (2016-2021)

« Vice President & GM of global Field Operations, SignalFx (acquired by Splunk) (2015-2016)
« Chief Revenue Officer, Ayasdi (acquired by SymphonyAl) (2013-2015)

« Vice President, Sales, SAP (2007-2013)

Kurt Pletcher

Chief Legal Officer
(since 2024)
Age 55

PRIOR BUSINESS EXPERIENCE

« Executive Vice President, Global General Counsel, Equinix (2022-2024)
« Various legal roles, including SVP, Deputy General Counsel, Equinix (2001-2022)
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Proposal 2 — Advisory non-binding vote on executive compensation

The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010 (the
“Dodd-Frank Act”) contains a provision that is commonly known as “Say-on-Pay.”
Say-on-Pay gives our stockholders an opportunity to vote on an advisory, non-
binding basis to approve the 2025 compensation of our named executive officers
as disclosed in this proxy statement, and we are asking our stockholders to
indicate their support. This vote is not intended to address any specific item of
compensation, but rather the overall compensation of our named executive
officers and the executive compensation program and practices described in this
proxy statement. Our executive compensation program is tied directly to the
performance of the business to ensure strong growth and value creation for
stockholders using metrics we believe best indicate the success of our business.
Please read “Compensation discussion and analysis” and the executive
compensation tables and narrative disclosure for a detailed explanation of our
executive compensation program and practices.

I Q The Board unanimously recommends a vote “FOR” proposal 2.

Accordingly, we ask that you vote “FOR” the following resolution:

“RESOLVED, that the stockholders of Equinix, Inc., hereby approve, on an
advisory basis, the compensation of the named executive officers as disclosed
pursuant to the compensation disclosure rules of the SEC in Item 402 of
Regulation S-K, including the Compensation discussion and analysis, the
compensation tables and any related material disclosed in this proxy statement
for the annual meeting.”

This advisory vote on executive compensation is not binding on us. However, the
Board and the Talent, Culture and Compensation Committee highly value the
opinions of our stockholders. To the extent there is a significant vote against this
proposal, we will seek to determine the reasons for our stockholders’ concerns,
and the Talent, Culture and Compensation Committee will evaluate whether any
actions are necessary to address those concerns when making future executive
compensation decisions.
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Compensation discussion and analysis

NAMED EXECUTIVE OFFICERS

This Compensation Discussion and Analysis (“CD&A") describes Equinix’s executive compensation policies, material compensation elements and pay decisions for the
individuals named below, who are collectively referred to as the named executive officers.

Adaire Fox-Martin Keith Taylor® Raouf Abdel Jon Lin Shane Paladin
Chief Executive Officer and Chief Financial Executive Vice President, Global Chief Business Officer Chief Customer and Revenue
President Officer Operations Officer

(1) Mr. Taylor retired as Chief Financial Officer, effective as of Mar. 16, 2026, upon the appointment of Olivier Leonetti as his successor in the role of Chief Financial Officer. Mr. Taylor will continue to
provide services to the company as a Special Advisor to the company’s Chief Executive Officer until Mar. 1, 2027, or such earlier termination date as contemplated under the transition agreement
entered into with the company on Dec. 2, 2025. As previously disclosed, in the role of Special Advisor, Mr. Taylor will earn a salary of $48,000 per year and will continue to vest in his previously
granted equity awards in accordance with their terms, but he will not have entitlement to a 2026 bonus opportunity or severance.

2025 COMPENSATION AT A GLANCE

2025 Target Annual Total Direct Compensation®

Base Salary

Annual Incentives

Raouf Abdel $7.7Mn

Service-Based RSUs

Financial RSUs

i 7.5Mn

Shane Paladin(2) $7.2Mn

$0.0Mn $5.0Mn $10.0Mn $15.0Mn $20.0Mn $25.0Mn

(1) Represents annual base salaries (as of year-end), target annual incentive awards, and target annual long-term incentive opportunities for the 2025 performance period.

(2) Amounts do not include $250,000 of sign-on bonus or $2,000,000 sign-on RSU award grant received upon hire.
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Target Compensation Mix®®®

Chief Executive Officer

At-Risk 96%
Cash 4% Equity 96%

Base Salary Annual Incentives PSUs

Performance Based 67%

RSUs

Average - Named Executive Officers @

At-Risk 92%
Cash 8% Equity 92%

Base Salary Annual Incentives PSUs

Performance Based 65%

RSUs

(1) Represents annual base salaries (as of year-end), target annual incentive awards, and target annual long-term incentive opportunities for the 2025 performance period. Excludes
one-time new hire related sign-on bonus and stock grant paid to Mr. Paladin upon commencement of employment.

(2) Percentages may not add up to 100% due to rounding.
(3) Annual incentives were paid in immediately vested RSUs in 2026.
(4) Average - Named Executive Officers does not include Chief Executive Officer.
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See “Annual Incentive Compensation” and “Long-Term Equity Compensation”
below for additional information.

Equity award performance weighting maintained at 67%. In 2025, we
continued to grant a mix of service-vesting RSUs and performance-vesting
RSUs (“PSUs"), with 67% of the target value made up of PSUs. The metrics for
the PSUs consisted of a combination of financial goals (annual revenue and
AFFO/Share) and relative TSR against the S&P 500 Total Return Index.

Revenue and AFFO/Share continued to be key metrics of focus in our 2025
program. Since converting to a REIT in 2015, we have found technology-
oriented investors tend to emphasize the importance of revenue as a key
indicator of financial performance, whereas REIT-oriented investors tend to
focus on AFFO/Share. Accordingly, we believe these two metrics are critical to
measure both short- and long-term success given the hybrid REIT-technology
nature of our business and their significance to our sensible growth strategy. Our
annual and long-term incentive programs include structural differences between
each program to

OUR SAY-ON-PAY VOTE

At our 2025 Annual Meeting, our annual stockholder advisory vote on the
compensation of the named executive officers, commonly referred to as Say-on-
Pay, received strong stockholder support, with 88.9% voting in favor of our
program (based on shares represented in person or by proxy at the meeting and
voted on the matter). We believe this favorable result affirms stockholders’
approval of our pay program. Accordingly, we did not make any significant
changes to our 2026 executive compensation program as a result of our 2025
Say-on-Pay vote results. However, in planning for 2026 compensation, after a
review of
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calibrate payout opportunities for each metric with its significance to short- or
long-term success. Further, because we have broad employee participation in
the short-term incentive program, the metrics under that program create a
shared and consistent focus across the company, which we further emphasize
for executives under the long-term program given their efforts most directly
impact performance outcomes.

For these reasons, the Talent, Culture and Compensation Committee continues
to believe that both revenue and AFFO/Share metrics should be featured in both
short- and long-term incentive programs, rather than emphasizing only one in
each program or using alternative metrics.

2023 rTSR PSUs achieved a 0% payout, based on Equinix’s performance
against the TSR of the Russell 1000 for the three-year period ending Dec. 31,
2025. While we were disappointed with this result, the payout level is aligned
with our pay for performance philosophy. The 2025 rTSR PSUs were granted
using the S&P 500 Total Return Index as the comparator index and with a
payout cap if our TSR is negative, as described elsewhere in this proxy
statement.

market practices and considering the alignment between our business strategy
and the executive compensation program, the Talent, Culture and Compensation
Committee approved certain changes to the 2026 rTSR award, as well as to one
of the metrics used for the strategic modifier in the 2026 annual incentive plan, as
discussed above.

In 2023, our stockholders voted overwhelmingly for an annual say on pay vote.
Our next frequency advisory vote is anticipated to occur no later than the 2029
annual meeting of stockholders.
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2025 TSR Awards

The number of shares to be earned under the TSR Performance-Based Awards
granted in 2025 will be determined based on the TSR of EQIX as measured
against the TSR of the S&P 500 Total Return Index (“SPTR”) over a three-year
performance period, calculated using the 30-day trading averages for both EQIX
and the SPTR prior to the start (Jan. 1, 2025) and the end (Dec. 31, 2027) of the
performance period. The number of PSUs vesting under the TSR Performance-
Based Awards scales up or down such that the target shares increase or decrease
by 2% for every 1% that Equinix’s TSR exceeds or falls below the SPTR.
Accordingly, payouts are reduced meaningfully for performance below target, and
no payout can be achieved for performance that falls 50% or more below the TSR
of the SPTR over the performance period. The Talent, Culture and Compensation
Committee believes a broad-based index like the SPTR, rather than a specific
REIT or technology industry index, is most appropriate given the effect of the
company’s hybrid Technology-REIT business on

Metric Threshold

-50% Index +50%

r'TSR Performance-Based
Award

Maximum
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our competitive and marketing positioning discussed in the section titled, “Our
Compensation Peer Group” below.

The maximum number of shares that can be earned under this award is 200% of
target. However, the payout for the TSR Performance-Based Awards granted in
2025 cannot exceed target if EQIX’s absolute TSR is negative over the
performance period. Vesting will occur in early 2028 upon certification by the
Talent, Culture and Compensation Committee of actual TSR for the performance
period, subject to the recipient’s continued service through the vesting date.

2023 TSR Awards Achievement

In Jan. 2026, the Talent, Culture and Compensation Committee certified
performance under the 2023 TSR Performance-Based Awards that measured the
TSR of EQIX against the TSR of the Russell 1000 over the three-year
performance period ending Dec. 31, 2025. This performance resulted in a 0%
payout as illustrated below.

Weight [REETIS Payout

59.63%
100% less than A payout of 0% of the
R1000 Index target number of shares.

3-year TSR performance

Equity Received

Based on these results, each named executive officer received 98% of their target 2025 Financial Incentive Award and 0.0% of their target 2023 TSR award as follows:

Financial Performance Award Shares Earned for
2025 Performance Period

Financial Performance

Names Award Release Date

Earned

TSR Award Shares Earned for 2023-2025
Performance Period
(#) TSR Release Date #)

Vested Banked

Adaire Fox-Martin® 02/17/2026 10,594 5,297 5,297 N/A N/A
Keith Taylor 02/17/2026 4,793 2,397 2,396 01/15/2026 0
Raouf Abdel 02/17/2026 3,279 1,640 1,639 01/15/2026 0
Jon Lin 02/17/2026 3,027 1,514 1,513 01/15/2026 0
Shane Paladin® 02/17/2026 3,252 1,626 1,626 N/A N/A

(1) Ms. Fox-Martin and Mr. Paladin commenced work at Equinix in June 2024 and July 2025, respectively, and therefore did not hold the TSR award granted in 2023.
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Compensation-Setting Process
Talent, Culture and Compensation Committee

Our executive compensation program is designed and administered under the
direction and oversight of the Talent, Culture and Compensation Committee. The
Talent, Culture and Compensation Committee reviews and approves our overall
executive compensation program, policies and practices, and sets the
compensation of our named executive officers. In doing so, the Talent, Culture and
Compensation Committee reviews the executive compensation levels of our
named executive officers at least annually to determine positioning to the
competitive market.

The Compensation Consultant

The Talent, Culture and Compensation Committee engages Compensia as its
independent consultant to advise it on matters related to compensation for
directors, executive officers and other key employees, and on best practices to
follow as it reviews and makes decisions on Equinix’s compensation programs.
The compensation consultant reports directly to the Talent, Culture and
Compensation Committee, and the Talent, Culture and Compensation Committee
has the sole power to terminate or replace the consultant at any time.

In connection with the 2025 compensation decisions, Compensia provided the
Talent, Culture and Compensation Committee with a review of incentive practices,
including current practices, market practices and potential alternatives; assessed
our executives’ compensation relative to peer and broader market practices;
reviewed proposed compensation arrangements for new executives; and reviewed
our proposed changes to pay levels and performance metrics. This process
includes the use of “tally sheets” outlining the total dollar compensation paid to
each named executive officer in 2020-2024, including base salary, annual
incentive compensation, long-term equity compensation and other compensation.

Compensia continues to advise the Talent, Culture and Compensation Committee
on an ongoing basis, and a representative from the firm attends most Talent,
Culture and Compensation Committee meetings. Compensia also provides routine
updates to the Talent, Culture and Compensation Committee regarding legal and
regulatory trends. In 2025, Compensia also provided the Talent, Culture and
Compensation Committee with compensation governance support as requested,
including review of compensation-related disclosures.
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The Talent, Culture and Compensation Committee has assessed the
independence of Compensia pursuant to SEC rules and concluded that
Compensia’s work for the Talent, Culture and Compensation Committee does not
raise a conflict of interest and that Compensia is independent under such
standards.

Our Chief Executive Officer and Management

Members of management support the Talent, Culture and Compensation
Committee in its work by preparing periodic analysis and modeling related to our
compensation programs and providing frequent updates on programs that

fall under the Talent, Culture and Compensation Committee’s responsibility.

The Chief Executive Officer, as the manager of the executive team, assesses the
named executive officers’ contributions to Equinix’s performance and makes

a recommendation to the Talent, Culture and Compensation Committee with
respect to any merit increase in base salary, target annual incentive compensation
opportunity and equity awards for each named executive officer, other than
herself. The chairperson of the Talent, Culture and Compensation Committee
conducts a similar evaluation of our Chief Executive Officer. The Chief Executive
Officer, or the Talent, Culture and Compensation Committee chair in the case of
the Chief Executive Officer, recommends any adjustments to each element of
compensation in light of their assessment of the competitiveness of the
executive’s compensation and the additional factors noted above, with the goal of
paying each executive competitively based on an assessment of their overall
performance and situation.

Equinix’s Chief Executive Officer attends Talent, Culture and Compensation
Committee meetings and reviews and provides input on agendas and
compensation proposals and recommendations brought before the Talent, Culture
and Compensation Committee for review and approval, but is not present during
any discussion of her own compensation.
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compensation payments. However, Ms. Fox-Martin received tax gross-ups related
to relocation expenses to support her move from Ireland to California as discussed
above, and named executive officers received tax gross-ups for the taxable
amount of the expenses related to spouse attendance at company events in 2025
if applicable.

For a complete summary of perquisites received by the named executive officers
in 2025, see the 2025 Summary Compensation Table elsewhere in this proxy
statement.

Equity Grant Practices

We do not currently grant new awards of stock options, stock appreciation rights
or similar option-like instruments. Accordingly, we have no specific policy or
practice on the timing of granting of such awards in relation to our disclosure of
material nonpublic information. In the event we determine to grant new awards of
options or similar awards, the Board and the Talent, Culture and Compensation
Committee will evaluate the appropriate steps to take in relation thereto.

Stock Ownership Guidelines

The Talent, Culture and Compensation Committee has adopted stock ownership
guidelines designed to closely align the interests of our senior leaders (including
our named executive officers) with the long-term interests of our stockholders. Our
executive officers are required to achieve ownership of our common stock valued
at the following multiple of their annual base salary, as applicable:

« Chief Executive Officer: Six times base salary

« Chief Executive Officer executive staff (including all executive officers other than
the Chief Executive Officer): Three times base salary
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Each executive officer is expected to meet the new applicable guideline level
within two years, or within five years of becoming subject to these requirements,
and to continuously own sufficient shares to meet the guideline level for as long as
they remain an executive officer.

As of Dec. 31, 2025, all executives subject to the guidelines were in compliance or
had time remaining to meet the applicable ownership levels.

Clawback Policy

We maintain a policy related to the recoupment of incentive compensation paid to
executive officers commonly referred to as a clawback policy consistent with the
requirements of Rule 10D-1 of the Securities Exchange Act of 1934, as amended
(the “Exchange Act”) and the related Nasdaq listing standards.

Prohibition of Hedging and Pledging

Our Securities Trading Policy prohibits our Board members, officers, employees
and consultants from engaging in certain transactions related to Equinix’s common
stock, such as transactions involving options on Equinix’s securities, such as puts,
calls and other derivative securities, whether on an exchange or in any other
market. It also prohibits engaging in hedging transactions, such as collars and
forward sale contracts. Our executives and members of the Board are also
prohibited from holding Equinix securities in a margin account or pledging Equinix
securities as collateral for a loan, absent an exception granted by the Talent,
Culture and Compensation Committee on a case-by-case basis.
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Talent, culture and compensation committee report

Equinix’s Talent, Culture and Compensation Committee has reviewed and discussed the foregoing Compensation Discussion and Analysis with management and, based on such
review and discussions, the Talent, Culture and Compensation Committee recommended to the Board that the Compensation Discussion and Analysis be included in this proxy
statement and our Annual Report on Form 10-K.

The Talent, Culture and Compensation Committee:

Sandra Rivera, Chairperson
Nanci Caldwell
Dr. Yanbing Li
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Executive compensation tables and related information

SUMMARY COMPENSATION TABLE

The following table sets forth the compensation awarded to, earned by, or paid to each individual who served as Equinix’s “principal executive officer” or Equinix’s “principal
financial officer” during the 2025 fiscal year, and Equinix’s three other most highly compensated executive officers for the fiscal year (collectively, our “named executive officers”).

Non-Equity
Stock Incentive Plan All Other
SEIET) Awards®@e) Compensation® Compensation®
Name and Principal Position (6] (6] (%) (%)
_ (5)
Adaire Fox-Martin 2025 1,000,000 21,416,951 43 237,801 22,654,885
Chief Executive Officer & President 538,462 — 35,676,826 121 385,839 36,601,248
2025 680,000 — 9,533,014 713 33,785 ® 10,247,512
Keith Taylor 2024 680,000 — 10,057,804 318 34,739 10,772,861
Chief Financial Officer
2023 680,000 — 10,916,747 249 45,808 11,642,804
@
Raouf Abdel 2025 572,923 — 6,584,983 767 31,833 7,190,506
EVP, Global Operations 2024 506,346 — 6,940,184 521 14,936 7,461,987
Jon Lin 2025 620,615 — 6,171,543 622 122,443 ® 6,915,223
i i icer®
Chief Business Officer 2024 466,923 — 6,373,516 212 34,736 6,875,387
Shane Paladin 2025 320,717 250,000 7,062,755 568 18,275 7,652,315

Chief Customer & Revenue Officer

(1) Reflects calendar year amount paid for the applicable year.

(2) Reflects the aggregate grant date fair value of stock awards granted to the named executive officer in the applicable fiscal year computed in accordance with FASB ASC Topic 718. For 2025,
includes the following stock awards granted to our named executive officers: (a) performance-based stock awards tied to revenue and AFFO/Share performance for fiscal 2025, for which the
amounts in this column were determined assuming earning of 100% of the target grant date fair value, which was determined to be the probable outcome at the time of grant; the following
amounts represent the value of these awards assuming the maximum level of 200% is achieved at the grant dates of Mar. 11, 2025: $18,081,181 (Fox-Martin), $8,180,100 (Taylor), $5,596,118
(Abdel), $5,166,291 (Lin); and $5,022,975 (Paladin); (b) performance-based stock awards tied to relative TSR, for which the amounts in this column represent the grant date fair value estimated
using Monte Carlo simulations of the variables over the three-year performance period for such awards; (c) service-based stock awards; and (d) performance-based bonus awards earned under
the 2025 annual incentive plan and paid in the form of fully vested RSUs, for which the amounts in this column represent a payout at 99% of the target bonus for each named executive officer
(except for any fractional RSUs that were paid in cash, the dollar amount of which is shown in the “Non-Equity Incentive Plan Compensation” column) as described in footnote 3. For 2024 and
2023, includes performance-based stock awards tied to revenue and AFFO/Share performance for fiscal 2024 and 2023, respectively, for which the amounts in this column were determined
assuming earning of 100% of the target grant date fair value, which was determined to be the probable outcome at the time of grant. See Note 1 and Note 12 of the notes to our consolidated
financial statements in our Annual Report on Form 10-K filed with the SEC on Feb. 11, 2026, for a discussion of the assumptions made by Equinix in determining the values of our equity awards.

(3) The 2025 annual incentive plan provided for payment of bonuses based on performance, and as in recent years, amounts earned by the named executive officers were paid in fully vested RSUs
(with any fractional RSUs being paid in cash), rather than payment of the entire bonus in cash. The portion of the bonus payable in the form of RSUs that was earned under the 2025 annual
incentive plan is included in the “Stock Awards” column for 2025 and the cash amount paid in respect of fractional RSUs is included in the “Non-Equity Incentive Plan Compensation” column for
2025. On Feb. 6, 2026, the Talent, Culture and Compensation Committee determined that the bonuses under the 2025 annual incentive plan for the named executive officers would be paid at
99% of target based on actual performance in the following amounts: $1,980,000 (Fox-Martin), $740,520 (Taylor), $569,250 (Abdel), $618,750 (Lin), and $289,677 (Paladin). Mr. Paladin’s bonus
amount was pro-rated based upon his start date in July 2025. The portion of these bonus amounts that was paid in fully vested RSUs is included in the “Stock Awards” column for 2025 (with the
dollar value of any fractional RSUs that were paid in cash shown in the “Non-Equity Incentive
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Compensation” column). On Mar. 11, 2026, the following number of fully vested RSUs was issued to each named executive officer in payment of the 2025 bonus awards: 2,034 (Fox-Martin), 760
(Taylor), 584 (Abdel), 635 (Lin), and 297 (Paladin) (as determined by dividing the applicable dollar value of the bonus award by the closing price of our common stock on the grant date of Mar. 11,
2026). The performance criteria and other terms of the 2025 annual incentive plan are discussed in greater detail in “Compensation Discussion and Analysis” in this proxy statement.

Amounts include matching contributions made by Equinix to the named executive officers’ respective 401(k) plan accounts in the following amounts: $10,500 (Fox-Martin), $10,500 (Taylor),
$10,500 (Abdel), $10,500 (Lin), and $4,846 (Paladin). All Equinix U.S. employees are eligible for our 401(k) plan matching program.

In 2025, Ms. Fox-Martin received $194,408 in perquisites and tax-gross ups in connection with her relocation to the United States from Ireland after her appointment as Chief Executive Officer
and President in 2024. This included: (a) $104,779 in tax advisory fees and $34,007 in tax gross-ups for this perquisite; (b) $9,126 in relocation costs including car rentals and pet shipment and
$9,972 in tax gross-ups related to this perquisite; and (c) $17,453 in temporary housing and $19,071 in tax gross-ups related to this perquisite. Ms. Fox-Martin also received perquisites of $15,493
in connection with spousal attendance at the 2025 annual sales reward trip and certain tax reimbursements and gross-ups related to that trip. Ms. Fox-Martin also received perquisites related to
spousal attendance and travel to certain other company-sponsored and company-related events, tax support, and benefits under the executive physical program.

For Mr. Taylor, his 2025 compensation includes spousal attendance at certain company-sponsored events, spousal attendance and certain tax reimbursements and gross-ups related to the 2025
annual sales reward trip, personal use of company suites, attendance of personal guests at company suites at no incremental cost to Equinix, and benefits under the executive physical program.
For Mr. Abdel, his 2025 compensation includes spousal attendance at certain company-sponsored events, spousal attendance and certain tax reimbursements and gross-ups related to the 2025
annual sales reward trip, and benefits under the executive physical program.

For Mr. Lin, his 2025 compensation includes spousal attendance at the 2025 annual sales reward trip and $13,407 in tax gross-ups related to this perquisite, and benefits under the executive
physical program. Mr. Lin also received $75,000 in perquisites to attend an executive leadership program and receive related executive coaching.

For Mr. Paladin, his 2025 compensation includes reimbursements for attorney fees related to his offer letter negotiations and spousal attendance at certain company-sponsored events.

Equinix has not entered into employment agreements with any of the named
executive officers, other than at-will offer letters. Equinix had entered into
severance agreements pursuant to which each named executive officer was
entitled to cash severance upon certain terminations of employment, and our
named executive officers were also entitled to equity vesting acceleration benefits
in connection with certain terminations of employment and a change-in-control of
Equinix, as well as if, in a change-in-control, the surviving corporation refuses to
assume outstanding equity awards or replace them with

comparable awards. These severance arrangements were superseded in Feb.
2026 by the adoption of the Executive Severance Plan and an Amended and
Restated Severance Agreement with Ms. Fox-Martin. See the sections titled
“Potential Payments upon Termination or Change-in-Control” and “2026
Severance Arrangements” elsewhere in this proxy statement for detailed
information.

Equinix does not have defined benefit pension plans or non-qualified deferred
compensation plans for the named executive officers.
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These are performance-based RSUs eligible to be earned based on revenue and AFFO/Share goals for fiscal 2025. None of these RSUs would be earned unless Equinix achieved greater than
95% of revenue and/or AFFO/Share goals for 2025, with the actual number of RSUs (ranging from the “threshold” to the “maximum” amounts in the table) based on the extent to which Equinix
achieved the goals. The earned RSUs would then vest, subject to continued service as follows: 50% in Feb. 2026 and an additional 25% in each of Feb. 2027 and Feb. 2028. As further described
in “Compensation Discussion and Analysis” above, in Feb. 2026, our Talent, Culture and Compensation Committee determined that the number of RSUs earned was at 98% of the target level,
based on our achievement of our 2025 revenue and AFFO/Share goals. These RSUs were granted under our 2020 Equity Incentive Plan.

These are performance-based RSUs eligible to be earned based on relative TSR over a three-year period. The RSUs may be earned based on achievement of relative TSR for the three-year
period from 2025 through 2027, as further described above in “Compensation Discussion and Analysis.” The extent to which these RSUs are earned will be determined in early 2028, at which
time they will vest to the extent earned. These RSUs were granted under our 2020 Equity Incentive Plan.

These service-based RSUs vest over three years in equal annual installments on Jan. 15 (or next subsequent trading day) of each of 2026, 2027 and 2028. These RSUs were granted under our
2020 Equity Incentive Plan.

These are sign-on service-based RSUs, of which 35% vested on Oct. 7, 2025, followed by equal installments of 21.67% on each Mar. 1st and Sep. 1st thereafter until fully vested. These RSUs
were granted under our 2020 Equity Incentive Plan.

Amounts in this row reflect the bonus awards payable in the form of fully vested RSUs granted under the 2025 annual incentive plan, as further explained in footnote 1 to this table and in footnote
3 to the Summary Compensation Table. The Grant Date of Mar. 11, 2026 shown is the date on which RSUs were granted to each named executive officer in payment of their 2025 bonus awards
(with any fractional RSUs paid in cash), as approved by the Talent, Culture and Compensation Committee. Mr. Paladin’s payment is the prorated amount of the 99% of target based upon his start
date in July 2025. The Approval Date of Feb. 6, 2026 shown is the date on which the Talent, Culture and Compensation Committee determined that the bonuses under the 2025 annual incentive
plan for the named executive officers would be paid at 99% of target. These RSUs were granted under our 2020 Equity Incentive Plan.
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(10) These performance-based units were granted in fiscal 2025 and are eligible to be earned depending on meeting a relative TSR goal for the three-year period ending Dec. 31, 2027. The share
numbers in this table represent the target payout. The units, to the extent earned, will vest in early 2028 upon determination by our Talent, Culture and Compensation Committee.

(11) These remaining promotion service-based RSUs, granted in 2024, vest in equal installments as to 16.67% of the RSUs gra