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Item 1.01. Entry into Material Definitive Agreements
Approval of 2006 Incentive Plan and Equity, Refresh Grants.

On January 10, 2006, the Compensation Committee of the Board of Directors of Equinix, Inc. (“Equinix”) adopted Equinix’s 2006 cash incentive plan. The plan applies to the
fiscal year ending December 31, 2006. All regular and full-time employees, excluding commissioned sales personnel, are eligible to earn annual cash bonuses under the plan.
The 2006 cash bonus plan is similar in structure and financial impact to the 2005 plan

Under the incentive plan, an annual target bonus amount has been assigned to each employee and may be modified from time to time thereafter. The actual annual bonus is
determined on the basis of Equinix’s performance against revenue and EBITDA goals as set forth in the operating plan approved by the Board of Directors of Equinix. The
Compensation Committee may adjust the amount of Equinix’s revenue and EBITDA, or both, to exclude extraordinary expenses or benefits. 50% of the cash incentive plan will
be funded if Equinix achieves the Board approved revenue and EBITDA plan for 2006, and the remaining 50% or portion thereof will be funded if Equinix over-performs
against the goals set forth in the operating plan. The over-performance portion is funded only if revenues exceed plan, and EBITDA flow-throughs on those revenues exceed
65%. Target bonuses at plan range from 5% to 35% of the employee’s base salary. These amounts could be doubled for over-performance against the operating plan. No
bonuses will be paid if either revenue or EBITDA is less than 95% of operating plan target.

On January 10, 2006, the Compensation Committee of the Board of Directors of Equinix also approved the grant of options to employees, excluding executive officers, to
purchase an aggregate of 648,500 shares of common stock as part of the Company’s annual refresh program. On January 10, 2006, the Compensation Committee of the Board
of Directors of Equinix approved the issuance of 250,000 restricted shares of common stock to executive officers pursuant to the Equinix 2000 Equity Incentive Plan. The
restricted shares are subject to 4 year vesting, and will only vest if the stock appreciates to pre-determined levels consistent with small to mid-cap stock performance indexes.
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